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An hirtsrian lnuks at
affirmatiue artinJr...

Larry Parr (b. L946> hras a graduate student in
Soviet History and American Diplomacy at the
Uni-versity of Washington. Presently, he is
hard at work on a book about Soviet dissidents.

Mr. Parr conceived an interest in the historical
background and significance of affirmative
action. Some of his thoughts are eontained in
the following paper.

June, 1978

-ITTEEIIT !5 TIIE UNUV NTEASURE-
!,lhen Ralph Waldo Emerson described Arnerica as aR

"invitation to every nation, to every race and skin," when he
spoke of her "hospitality of fair field and equal laws to all,"
and vlhen he exhorted every free individual to ,,compete, and
success to the strongest, wisest, and the best,'-- when he
expressed these sentiments and, yes, dreams in 1878, he could
ngygr have imagined that exactly a centuny later an opposite
philosophy and pol'icy, affirmative action, would guidb'America,s
public policy. To be sure, had Emerson lived weii into the
20th centuFy, he would have scarcely failed to notice class
and racial discrimination of an oft quite lethal sort in
Hitler's Germany and stalin's Russia. But Emerson wourd have
doubtlessly s!!led indulgently and remarked that such outrages
!',ere, after alT, to_be expected in the old !pr]g of Europe;
he would have proudly opined that in AmerTcaffie new world,
merit was the only measure.

Alas, although Emerson was a wise man, he would have been
quite incomect; affirmative action, government-mandated racial,
ethnic and sexual discrimination, has introduced in America many
of the outrages of the q_ld world; it has, in effect, made class
and race the only measuE-oF an inaividual's worth.



trefinitinn and Erief Histsrg
nf Affirmatiue Action:

The phrase "affirmative.action" first appealq! in an

executive order issued by President Kennedy in 1962; it meant

that government contractors were to seek out minorities wi1'ling
io Ue""rployed. Today, affirmative action means much more; it
means ttrit -puUtic 

and- private employers, ranging from
universitiei to AT&T, must enroll and/or hire public'ly-pre-
J.teitined percentages of certain races, nationalities and

sexes. If individuils of the "wrong" group possess superior.
qrtiifications, then they must, if the-percentages require it'
duit"" discrimination. itre rationale is that discrimination
igainst, say, white males and Jews is necessary to rectify
iiljuitiies biten conmitted decades before the b'irths of these
jndividuals from the "wrong" class and race.

The history of how affirmative action regressed from
federal efforts to ban racial discrimination on federally-
financed projects to federal edicts requiring ethno-racial
quotas -- this history is more than anything else the story of
how unelected federal-bureaucrats, using annoying and Aesopian
language in administrative orders unapproved by Congress,
interpreted existing federal law in an astoundingly preverse
fashion -- even considering the philosphy they serve so

The Civil Rights Act of 1964, the primary 1aw for matters
of class and racjal discrimination, clear'ly outiaws discrimin-
atjon based on an "individual's coloro religion' sex' or
national origin" (T'itle VIi). One provision from Title VII
(equal employment opportunity) possesses an obvious app'licat'!on
to the legality of affirmative actjon programs; it also reaf,f,irms
the traditional American philosophy of upholding individual
rather than group rights:

703(jl Nothlng eontained in thi^ Liil-e dlLa'tL be inten-
pneied to neclwine awl enpLoqen...to gnant. pne{enent)-a'.{-

tnpatment to anq ind,Lvidml oz to antl grLoup beeau,se ad



the" naee, eolott, to(igion, Lex orL naLLons,L onLgin o{
auch ind,Lvidual o,L grLoup on account o{ an inba.Lo,nce uthieh
rnaq e*Ut wrth ne'spec,t to thz tota.L nunbzz on peteentage
o{ penton's od anq hace, eoLott, ne,(igion, Lex, on nationa.t-
olLgLn enpl"oqed bA anA enpLoqen...

There is expressed here an implicit and entirely proper contempt
for the practices of the old world: the numerus, clausus appl ied
aga'inst Jews 'in Wil helminTan gerrnany, the-nTarnous-Tuiemberg 'laws

passed under Adolf Hi.tler, the rig'id iegal quotas and class
legislation dominating Soviet law, etc. In .l964 merit was still
the only measure.

trt was on'ly in late l97l that affirmative action came to
mean federa'l'ly required "results"; that is, it was no longer
sufficient for universities and employers to be fair when hiring
and firing rninorities -- unless the result was a random
distribution of classes and races at all levels of employment.
For the bureaucrats of the 0ffice of Federal Contract Cornpl iance,
discnimination became the only possible explanation of
"deficiencies" in achieving random "representation" in employment.
These bureaucrats, who would reduce the complexities of social
phenomena to a thoughtless ideological formulation, remind this
writer of Jacob Burckhardt's "terrib'le simplifier"s"; these men
through their guidelines for employment ignore everything from
traditionaily varying interests of different groups to unequal
aptitudes among prospective employees.

For Harvard sociologist, Nathan Glazer, the fact that
federal bureaucrats and local affirmative action administratorsstill call the preceding "equal employment opportunity" is
"simpiy another exarnple cf the misnaming of reality in an age
in which words are easily distorted into their opposites."

Business end Asademia=
If any single phrase can encompass the effects of affirmative

action in the worlds of business and academia, it would be that
it encourages mediocrity and eventually guarantees incompetence.
One authority contends that affirmative action constrains "any
effort to set a higher standard of employment, or, indeed, dry
standard, if it serves to have disproportionate impact, even a



minor disproportionate impact, on the employment of .some specific
group." In practice, as Nathan Glazer writes, almost any ability
test is considered unlawfully discriminatory:

$)Lte-n tLrc te.tting authon-iLlet 06 tlnz Eclua,L EnpLoqment
)ppon-tuwi.tt1 Commi,s,sLon ane o,shed {on- an exonple o( a
tott that wil,L pa.tt muaten o"s Legi-ilnate, i{ bLaehs
pa.td at a" Lowe.n Late, the onLq exonple theq teen to
come up wi,th i,s a tqping test. Evzn that, we ahou.I-d
point out, maq not be u,sed indi,scnitnLnateLq. )ne

. eannot, dott exanple, tteclwLtte a highen Lzve,L o( t4ping
than that potte.t,sed bq the poonetst ttlpi,st one ha.t
luitted, i$ thz lnLgrrQh {-eve,[- tenved to ,se,Lec,t one e,thnLe
grLoup orl ,Lace mo,Le on Le,t.t than anothen. Unden tlti's
ttule, one eou.Ld guanantee that the Leve,L o{ tqping
wouLd,stead)lq dec.l-Lne.

l,Jhen considering the caval ier disregard for merit evinced
by "the testing authorities" in the above quotation, this writer
is irresistably reminded of a manifesto issued by a l9th century'
radical group, the Union of the Equal:

tt)e want. n-ea,t- eclua.U,tq on- deatl,t, that',s whai. we want.
Fon i.ts .tatze we wu.Ld agrlee to anqthing, u)e wou.Ld
Au)Q-ep evenqthing awaq in onl.en to notaLn ju,st tluU.
LQ,t a.LL the ants van6h i{ nece'saatLu, 60 Long a.a we
anz Le(t wi-th genwLne eclua.titq.

0f course, it would be patently'untrue to accuse most affirrnative
action supporters of such demented nihilism, but, as we shall see,
the results of affirmative action in the worlds of business and
academia might warm the hearts of the long dead adherents of that
old world group, the Union of the Equal.

In "Are Quotas Here to Stay?", Allan Ornstein estimates that
affirmat'ive action directives affect 95% of the employment market.
The effect of these directives is to diminish the importance of
l) Qualifications; and 2) Experience. In one court case, United
Airlines agreed to pay more than one million dollars to minorities
and women selected at random because of "under-representation" of



these types of peop'le within the company. In addition, these
beneficiaries of "back pay" also received retroactive seniority --
tlespfte never having labored a day for United Airlines" In the
case of AT&T, this firm disbursed tens of millions of dollars to
m'inority and female emp'loyees because they were "not randomly
distr ibuted to al1 jobs"" The government never charged actual
discrimination;'it only noted statistical inequa'lities. The
questions of qua'lif,ications and experience were simply ignored.

One danger of writ'ing about affirmative action in the
academic world is that the reader's credulity is severely
strajned: "If what you say is true, then why isn't something
being done? Aren't you rea"i'ly exaggerating?" In these queries
there are both healthy skepticism and, alas, an irksome compla-
cency born of ignorance. Nowadaysr many funericans simply do not
take the time to discover what occurs in their schools.
Unf,ortunately, what is nohr happening in academie institutions
nanging 'from 0regon grade schools to Ivy League universities is
so awful that, to answer our skepticalreaders, exaggenation is
unnecessary and, in fact, rather difficuit to achieve. In
short, the truth eclipses almost any possible lie.

Although most Americans are well-aware of the injustices
in fonced bussing, the threat posed by affirmative action to
schoiastic standards has until recently received little attention.
One conrnon situation, experienced by a group of children from
0regon, is the constant swftching of substitute teachers from
class to class because hiring a ful1-time white teacher
{minority candidates being unavailable) would upset the required
racial percentages for full-time faculty. At one Ivy League
school several !'lEW bureaucnats discovered that the propen study
of religion was in itself ciiscriminatory as Professor Glazer
descri bes :

, ..rLep,Letentativet o{ thz Regiona.L HElul denandzd an
expLaw.tion od whq tltene u)ule no u)omLn on rwLnoni,ttl
,students Ln tl,te Gnadua,te Derytnent o{ Re,{igiou,s
Stud,Lea. Theq wene told. tlna.t a n-end,Lng lznowledge
od Hebnen and Gn-eeh u)ors ptleauppo,szd. When-euyton tl,te
nepnuentnLLve.t o( HEW adv.Ued otta.LLg: "Then end
thode old (athioned pn-ogno,ru tl,ta,t teclw(ne inne.Levant
language,s. Atrd ttatt up p,Log,Lan6 on |LQ,tLvant th.Lngt
wh,Leh wuLnon itt1 grloup ttudett-ts ean ,stud.q wi.thout
LeanwLng l-anguage,t ."



That presumably well-educated lawyers could utter such barbaric
nonsense, brings to mind Thomas Gray's observation that there is
rabble even arnongst the gentry.

Writing in Saturdav Review, the dean of humanities at City
University in New York presented a case study of the effects of
affirmative action on that institution. It all began with
militant minority activists engaging in "cultural intimidation
of the white faculty"; they demanded the creation of "ethnic
studies depantmenis" bulging with mediocre faculty members who
occupied their time shepherding semi-litenate students. Against
th'is backdrop of seething black anger and cowed white professors,
the enrollments in traditional courses declined in favor of
what the dean called "sexy courses": homosexual literature'
Jewish ferti'lity, etc. With academic rigor of this kind, the
English department very quickiy went from offering 70% of its
courses in literature and composit'ion to 70% in remedial
writing. Finally, as Dean Theodore Gross relates, it became
impossr'ble even "to contemplate dismissing a black, or
Puerto Rican, or a lvoman unless he or she was utterly incompetant."
If minority teachers were fired, then the minorities they
represented would become statistically "underrepresented"
according to the required "goals and timetables".

And while on the subiect of the obstacles affirmative act'ion
erects before the hiring of competent faculty members, the
actual advertisements for positions tell the story: "We desire
to appoint a black or Chicano, preferably fema1e..."; "Our
doctoral requ'irements for faculty w'i11 be waived for candidates
who qualify under the affirmative actjon criteria...," etc. One

faculty candidate received a typically blunt reply: "It will be
possible for me to contact you for a position on'ly in the event
you are black." If experignced white PhD's discover that their
race makes them unemployable in their profess'ion, then persons
wjth rather different "qualifications" are now finding employment
at our universities. For examplen one Warren Kimbroo a former
Black Panther and convicted murderer (paroled after serving four
years of a 20-to-life sentence), was recent'ly hired as assistant
dean of student affa'irs at Eastern Connecticut State Co11ege.
Mr. Kimbro had pleaded guilty to the misdemeanor of firing the
first shot into a suspected pol ice informer.



Almost involuntarily, one wonders whether or not affirmative
action will destroy our schools as seats of learning. Eugene
t'leCarthy fears that it will lead to a "level of education so
reduced that al I who enter do so with assurance of successful
gnaduation." One finds it difficult not to agree with his
observation that "t,lith no possible abandonment of hope at any
point, they could look forward to something like the judgement
of the Dodo after the caucus race in Alice in Wonderland:
Everybody has won, and all must have prizes."

Certainly, affirmative action has already weakened the
traditional dedication to one's job or profession which was
exhib'ited by a French granmarian of the'last century who on his
deathbed said with a smile, "I am about to or I am going to die.
Either is correct."

AftrXrmatiwe Actiun in Hnuslngr
trn ihe words of Nathan Glazer, there is curently "An

extensive search for legal and politica'l means to open up the
suburbs to the poor and black..." Federal bureaucrats await a

major court decision striking down the right of local conmuni-
ties to forbid low-income housing through restrictive zoning
codes. If a cormunity is without its "proper" share of poor and
minority typesn then mass low-income housing may be necessary to
produce a random representation of al I classes and races in the
conmunity -- and, in fact, in q!1 cormunities. The history of
affirmative action in housing ffifers from that of business and
education only in that no judge has yet decreed mandatory housing
quotas. In housing, affirmative action is still in the "goal"
and "target" stage.

Affirmatiue Artiun
ell a *ThrEilt-=

Demagogues usually use the word "threat" for disreputable
purposes; they excite their subiects with an array of threats
comprehending everything from Zionist agents in the Soviet
Union to imperialist rodents like Mickey and Minnie Mouse in
East Germany. The word "threat" is understandably in bad odor,



yet it does have a legitimate meaning..as_"a1. expression of
"iniention to hurt, des[roy, punish. . . . " In this sense'
affirmative actjon tnreatlns'many values which are dear and

;;;;;;;;i'io;-ih; exlfi;n.A-of a- I iberal and prosressive societv:

l) Affirmative actjon threatqns America's traditional
understanding of etlrnic rigFts -- an understanding
basedonthe-jdeathatwhileethnjcgroupsmaynot--
expect ipeCiut benefits beyond those availab1e to all
Ambricans and while ethnic groups may not establish
theirownstateorgans,'individualmembersofan
ethnic group are fiee to live as they please in peace.

America is Lne new world of free individuals rather
than the old woFTd oTpotjtically defined ethnic groups.

2) Affirmative action thrgatens the primary principle of
a I iberal society: -GTlTfie single person, the
individual, posslsses rights. when righls. grg vested
in groups, it soon happens that "group right:" become

an excuse to destroy individuals. In Hjtler's Germany'

the "rights" of the German peop-I9 gamq to mean that
oni, geilins fraa iignts; in'stilin's Russia the "rights"
of itre proletariat meant that no single person' an

individlal, possessed any rights whatsoever. In America'
uiti"riiive iction burealcrals already speak openly of
;;group rights" transcending the rights of single persons,
i ndi vi dual s .

3) Affirmative action threatens members of groups
(e.g, Jews) who through talent and effort af9
,iolirrepreiented" in certain professions. Affirmative
action may soon become a national quota lYstem designed
to punish ambitious members of successful groups.

Affirmative action threatens the good reputations of
several million quaTified and completely cornpetent
v,romen ahd minorities who have successfully entered
the professions w'ithout relyinE on quotas and legal
acti on.

Affirmative action threatens the traditional American
understanding of an-r--iili-ivl?[al 's worth: in personal
and professional merit.

4)

5)



But for those of us at MERIT (Movement to Entl Racial Iniustice and
Tyranny), Ralph Waldo Emerson's invitation to all free men to
"compete, and success to the strongest, wisest, and the best" --
this invitation can stil I stir our blood. l,le bel ieve that this is
the case with most of our readers. And' once again, we believe
that one's persona'l and professional merit is still the only
measure.

Mr. Parrts essay is one in a series issuing
information on the problems of racial quotas and
reverse discrimination. One of MERITTs principal
objectives is providing the public with the
necessary background to understand the cornplex
problems resulting from "affirmative action". It
is our vienr that protection of our Constitutional
rights can only be maintained within a climate of
knowledge. A11 toc often, the advocates of
unconstitutional laws and regulati-ons have been
able to maintain the appearance of legitinacy
through widespread eonfusion and apathy on the
issues.

MERIT (Movement to End Racial Injustice and
Tyranny) was founded in February, 1978 to oppose and
nitigate the injustices of raci-al quotas and other
reverse discriminatory practices. Since its
founding, MERIT has been active in investigating
these abuses in all sectors of ernployrnent and in
education and bringing these to the attention of
the public. Our successful approach to the press
and nedia has vastly arnplified our overall inpact
on the public consciousness and to tnat extent t
chilled the ardor of regulatory agenci-es. MERIT
is also involved in an increasi-ng ntrmber of
precedent-setting cases, and in organizing coalition
efforts, legal defense funds, and legislative
lobbying efforts.



MERIT is the only public advocacy organization
specifically incorporated to oppose quotas on a
nationwide scale. Our activities require the
continued generous support of working people in
order to be effective. If our voice is to be heard
and constitutional safeguards brought to triumph
over the tragic insanity of quotas and reverse
discrimination, we must raise nulti-nillion dollar
budgets each year. The advocates of quotas and

r.lr*t". discrimination -- our adversaries -- have

vast public and private resources at their disposal '
Thus, we need Your suPPort noIJ.

Please do not delay in sending your generous
donation today to the cause of equal rights under
law. Tomorrow may just be too late in preventing
the Orwellian nightmare of a totalitarian society
based on racial, ethnic and sexual guotas' Our

children deserve better.

MERIT i,s the onLq oLgayizaLLon tata,wl ded,Lea.ted to
(igllLLng quoful5 and n-ev-etse a,ucntnina,torLtl ph.aeLLcQA in
enpLoqment aYtd educa.tion.

MERIT needt qoul contiibu.tion. )un abi'Li'tttr to
digtLt quotoA dependr tota,LLq on uouJl coyr.taibu'tions.

ge|6ud UouhAeAi ageLnAt quota'6 -- give d genQnoul

conULLbtrtLon todaq!
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$1.00, ( ) $1s.00, ( ) $2s.00, ( ) $s0.00' ( ) $100.00
orher $

INJUSTICE AND TYRANNY - MERIT.
washington 98103, (206) 782-4688-

MOVEMENT TO END RACIAL
P0 Box 30681, Seattle,


